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This agreement made clay of , in the 

• year of our Lord One ThouBdnd Nine Hundred and Seventy Three 
between the City of Long Branc:h, a Municipal Corporation of the j 
i State of New Jersey and the Long Branch Patrolmen’s Benevolent j 
i Association Local No„ 10. 

A 

WHEREAS,tho Mayor and the Business Administrator of the | 

City of Long Branch have negotiated with the members of the Long [ 
Branch Patrolmen’s Benevolent Association for a contract between : 
the City cf Long Branch and the members of the Police Department • 
which shall cover the two year period commencing January 1, 1973,! 
. and, ! 

WHEREAS, a proposed contract negotiated between the Mayor : 
i and the Business AdjiiiniGtrator and the Long Branch Police Depart¬ 
ment has been approved by the City Council of the City of Long 
Branch pursucint to a rosulution adopted February 27, 1973. ; 

; i 

'■ NOVJ, THEREFOiTR, the parties Involved do agree as follows: 


y\ 


y*./* 


J 


1. During 1073, probationary patrolmen commoncing service 
with the City of Long Branch shall commence said service at a 
salary of $9,000,00,which shall be their salary during their 
first year of service,. After one year, the salary of said patrol 
men shall be increased to $9,500.00 for the second year of ser¬ 
vice. After tha second year of service tb.e salary said patrolmen 
shall receive be increased to $10,000.00 per year. For the 
fourth year of service the salary said patrolmen receive shall \ 
be increased to $10,500,00 per yeaE. After the fourth year of ' 
service a patrolman shall receive $ 11 , 000,00 w^hich shall be tho : 
maximum salaryfbr .a patrolman during 1973. Commencing January ‘■ 
1, 1974, a probationary patrolman commoncing service shall re- | 
caivo $9,500,00 during the first year of service. After one ! 
year cf service, his salary shaii be $10,000,00 for the second | 
year of service. After the second year, the patrolman shall 
receive $10,500,00 per year. For the fourth year of service the ! 
patrolman shall receive $11,000.00. After the fourth year of 
service a patrolman shall receive $11,500.00 which shall be the ] 
maximum salary for a patrolman. 


2. A patrol.raan who is a permanent employee of the City of 
Long Branch and who is assigned to the Detective Bureau • 
shall receive $300,00 per year increase above his base salary 
during the period of his assignment in the Deteedve Bureau. 


3. Serye<ants in tho Long Branch Police Department, both in > 
the Uniform and Detective Division, shall receive $12,000,00 per ! 
year during 1973, and $12,500,00 per year during 1974. j 

Lieutenants, both in the Uniform and Detective Division of the 1 
Long Branch Police Department, shall receive $124650,00 per ■ 

year during 1973, and $13,500.00 during 1974, Captains in tlie i 

Long Branch Police Department, both in the Uniform and Detective 
shall receive a salary of $13,500,.00 per \’ear during 1973, and ■ 
$14,500.00 per year during 1974. 





4» The basic worl< week for uTij-fcmed patrolmen of the i 

l.onq’ Braiich Police Department is 40 hours per week. Time 
and a half at uhe base pay rate vi’iil oe paid for ail hours 
worked over 40 hours per w’eek. Training time shall not be con- ' 
sidered as overtime. Uniformed sergeants and members of the | 

detective bureau shall not be paid overtime unless approved by 
the Director of Public Safety. Staff officers Cbicutenanhs and 
and higher raiiks) chall not be paid overtime unless approved 
by the Director of Public Safety, [ 

5, No longevity payments shall be included in the base pay ' 
provi'i ded for in this contract for purposes of computing overtime. | 
Overtime shall foe computed so.l eiy on the basis of the base pay 
set forth in this contract, ; 

6„ Tijne spent by police officers in the Long Branch Munici-, 
pal Court while said officers arc not on duty shall be compensated 
with straight time or compensatory straight time at the option 
of the Director of Public Safety. 

7. Major medical and Viospitaliaation plans under the State 
rlealth ■program shall be provided for each member of the Long 
Branch Police Dsapriment covered by this contract, 

8. Insurance against false arrest and assualt and battery 
shall also be provided by the City for -Ticnibers of the Long 
Branch Police Department, covered under this contract. 

9. Police officers who 2iave boon employed for a period from 
one year tc iifteen years shall be provided a vacation of 15 
working days. Police officers who have worked for a period of 
fifteen years or over shall bo jaovided a vacation of 20 working 
days per year. There shall be a longevity plan in effect in i 
regard tothc Police Officers sc-.rving wJ-tli tho Long Branch Police 
Departmentj which longevity plan shall provide that every five 
years a $200,00 increment rshsl] be added to the pay received by ; 
tho said police officer. This increment of longevity shall not 
be included in computations of payment of overtime, which com¬ 
putations shall be based solely on the base pay provided for in 
this contract, 

10. Members of tho Police Departmert shall receive in lieu 
of holidays tv/elve days pay, to be paid to thorn on November 30th 
of each year in one lump sum. 

11. Tho City of Long Branch shall provide each police 

officer serving the Long Branch Police Department the sum of I 

$150.00 for ne'w clothing allowance for the year 1973 ro be used 
solely i;or tho purchase of a new uniform and a supplemental ; 

allowance of $50=00 for the year 1973 to be used solely for the 
purchase of a new uniform. Clothing damaged to be replaced as ' 
needed, 

I 

12. The povisions as to salary provided for in this con¬ 
tract shall be retroactive bo January 1, 1973, 



13, Any article of clothing damaged in performance of ' 

duty without neglicence or has to bo replaced due to normal i 

wear will too replaced by the City of Long Branch at no cost to ! 
the individual ofr.fccr, A replacement report request for item 

of clothimj must 'be submitted to the Command Officer in charge 
of special ijervices who will determine if the officer is 
entitled to replacefnent. i 

14. Any patrolman who has completed five {5) or more years ■ 
of meritorJ.ous service with another police department shall be ! 
entitled to maximum base salary upon the recommendation of the 
Director of Public Safety, 

i5e Step I, Any supervisory or non-supervisory employee 
having a grievance which cannot be resolved with his immediate ; 
supervisor may request a hearing before hie department head, A 
written pcti.tion stating the nature of the grievance must be i' 
presented, i 

I 

Step II if the grievance is not settled to the satisfaction 
of the em{)Ioyee in Step .T, he may request a hearing before the 
Chief Administrative Officer, Petition must be made within 72 
hours follov;ing the hearing in Step I. The decision of the 
Chief Administrative Officer with respect to the grievances shall 
be finals 


The above Grievance Procedure is in no way intended to 
circumvent or replace Civil Service Rules of the State of New 
Jersey as related to municipalities. 

This contract is subject to passage of Salary and other 
ordinances by the City of Long- Branch, and the salaries payable 
hereunder shall be retroactive to January I, 1973, 


IN WITNESS WHEREOF, the City of Long Branch has caused this ' 
instrument to be signed by its Mayor and attested to by its 
City Clerk and the Police Officers of the City of Long Branch 
have caused these presents to be signed by their proper 
representative, the Lc>ng Branch PatroImen*s Benevolent Associatio; 
Local No, 10» 


This contract is sr.bject to approval by the Internal Revenue 
Service and any other Federal Agency hating juj^isdiction thereof# 




ATTEST: 


HENRY R, CldFFI, Mayor 






SANITA J, GAMASSa’ 
City Clerk 











•* ' * 


President^ Patrolman's 
Benevolent Association, 
Local No, 10 
Long Branch, New Jersey 




WHF,RR7\Sf t1)o iMayct: anti Bvvsi.norrs Administr<itor have negotiatex 
' , a propost’cl tw year conl.raci: with the Long Branch Patrolman’s 

Hejiovolout Assoc-latioi'i No, 10 commetscinq January 1, 1973; ; 

bacirally prov;i dinq l-.ltc fo] lowing: 

1, Commencing J:i’\i'.nry j, 1973; probationary patrolman 
shall bo given a S!.ilat'y of $9; 000„00 daring their first year, i 
a salary of ?9;500„00 for the cecondyoar of corvicc; for t-hc 
tliird year of service, $10,000.00; for th.o fourth year, $10,500.0( 

and ciftcr the fouri.h year of service, patrolmen shall receive 

• 

$]1,000,00 which Ijc t.he nvAKhnum salary for patrolmen i 

during 1973, Conimcuu-itic; Jnnxiary 1; 1974, probationary pa.Lrol- 
men shall bo gdven a salary of $9.. 900,00 dxtring their first 
year; a salary of $10,000,00 for their second year of service; 
for the third yoar of service $10,300,00 and for the fourth 
year of service; patrolmen sh.-sll receive $.1.1,000,00 after the 
fourth year of service^ a paLroluian rduill receive $11; 500,00 
which shriLi. be the nui;! na’’ary. 

A T^al.rolman (pcrnuutCTit cmpl oyoe) assigned in the 
Dehecitvo Bureau shaLl rcca ivo $.300,00 per year increase above 
his base salary during the period of his assignment in the 
Detective Bureau, 

3, BerrjeantS; bolii in unifor.m and Detective Division; 

.shall, receive Sl?.;OUOcOO per dii7;ing 1973, and $12;500 b00 

during 1974. uiertenantu; both in Cfnifo/.T[i and Detective 
Divj..siori aiiall rc'ceu'^'o $l.?fGr'0^00 pe>- year during 1973 and 
$13;5C)0„r)0 duraiu; 19'^4„ Capt.aijis, both. Uniform and Detective 
shall reC’''ivo $ ■70.g,0''>y>'>- during 3 973- and $14,500,00 

during 1974, 






(•w*. 



4. 'rh« v.-ork w^ok for Tinifonncid Patrolmen is 40 

hours, time and a hall, paid for ciLj hours \'/orked over 40 hoi:rs., 
per week^ All atlior pr.rHvonr.o,! trliali not receive overtime pay 
xuiloss approved by tVio Director or Pub] in Safety*' 

5„ Lungovity p-iyiacui-Si are not to be Included in base 
pay for overtime purpOttoa„ 
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6. Off duLy time in Lonq Branch Municipal Court shal 


be coinponsated straight tirao or compensatory straight time at 
the option of the Bi rector of BuIjIIc Safety. 

7. Major medical arsd iiospifcalii^^otion for each person 

covered. 

8. Insurance against false arrest and assault and 
Pattery provided by the City. 

9. One year to fifteen years service; 15 working da 
vacation, fifteen years service or over; 20 working days vaca- 
tiOxO. 

10. A longevity plan providing a $200.00 increment 
every five yearir. 

11. In lieu of holidays, 12 days pay shall be given. 

12. $150.00 clothing allovrancc for 1973, and a sup- 
pileinental allowai^ce of $50.00. 

13. Salary provisions retroactive^January 1, 1973- 

14. Replacement v/i thouf. cost to officer of clothing 
damaged in line of dety. 

15. Five years meritorious service with another poli 
department entitles patrolman to rnaximum base salary on recora- 
mendation of Director' of PuVilic Safety. 

16. Grievance procedures providing for hearings bef 
supervisor, departraent head, cmd Chief Administrative Officer. 

17. Salary provisions S'ub'ject to passage of reguir* 
oj'djnances. 


Now, THERtTOr^E, BK IT REEOLVPJD by the City Council 
the City of Lo.ng Dvanch th.ai: it ho/reby approves the proposed 
contract between the City ot T’Ong Branch and the Long Branch 
Patrolmen's Bonevoient AnGf)ciatJ on Local No. 10, and authori 
the Mayor and City Cle-i.'}; to execute same in behalf of the Ci 
Bi’’ IT PCPTiiKB Ri':soi.''i;n that this Resolution is sui 
to cipproval by fia lialeriial Kcu\=nnc Service and any other F' 
Agency having jurisdlctiou iliarcof, and passage of required 
salary and other ordi nanen;;. 




